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Recruit.
Upskill.
Retrain.

FOR EMPLOYERS:
YOUR GUIDE TO SCIENCE
APPRENTICESHIPS



> HOW WE CAN SUPPORT YOU

£ Identify your business needs to ensure
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U U your employees receive the right training
ﬂ_©‘ to support your goals.

Help you to address skills gaps by
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Provide tailored and structured

EMPLOYEES @ = training programmes which enable your

employees to thrive and make an impact

from day one.

Advise on funding opportunities to . .

help maximise your investment in - =

Whether you're looking to upskill existing ¢ ©
o workforce development.

employees or bring in new talent, our SVQ -

and Apprenticeship programmes provide

practical, industry-relevant training _
designed to meet the specific needs of Offer dedicated support from our team

your company. ¢ throughout the process to ensure your
employees succeed throughout their

training journey.

Science Futures is here to support
employers to find the right training to help
their organisation to grow and thrive.
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> ABOUT SCIENCE FUTURES

Science Futures is an innovative project
funded by the Scottish Government as
part of Tay Cities Regional Deal that brings
together leading educational and industry
partners across Tayside and North East
Fife's’ science sector. The project aims to
drive growth and inspire people to pursue
rewarding careers in science.

Led by Dundee and Angus College, the
project also supports businesses by
providing industry-focused training
programmes designed to develop a skilled
talent pipeline, helping to fuel the growth
and success of the science sector
throughout the region.
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2 WHY INVEST IN YOUR
WORKFORCE?

Enhance Productivity: Well-trained employees work
more efficiently, improving overall business performance.

Bridge Skills Gaps: Investing in training ensures your
team is equipped with the skills needed to meet current
and future demands.

Boost Employee Retention: Offering opportunities for
growth increases job satisfaction and reduces staff
turnovern.

Attract Top Talent: Companies that invest in their
workforce are more attractive to skilled professionals
looking for career development.

Increase Competitiveness: A skilled workforce helps

your company stay ahead in a rapidly changing market. | ' P S I< I I I




MA (MODERN APPRENTICESHIPS)

MAs offer structured training programmes that
combine work experience with college, underpinning
knowledge. This includes an SVQ but also involves
additional study and on-the-job training.

MAs are ideal for new employees or those entering the
workplace with little or no prior experience. They are
also a great option for current employees who want
to gain a workplace qualification, as the SVQ and HNC/
PDA or NPA costs are covered by Skills Development
Scotland.

SVQ (SCOTTISH VOCATIONAL
QUALIFICATIONS)

SVQ@s are work-based gqualifications that assess an

individual's competence in a job role, usually completed
by existing employees at any stage of their career.
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A Modern Apprenticeship includes an SVQ as part of a
structured training programme. SVQs are also available
as standalone qualifications, offering a flexible option for
businesses looking to upskill their workforce.

BENEFITS FOR EMPLOYERS



> YOUR GUIDE TO MODERN
APPRENTICESHIPS

Modern Apprenticeships are designed to provide
employees with the opportunity to gain hands-

on experience and industry-relevant skills

while earning a wage. These programmes are
tailored to meet your company needs, ensuring
apprentices gain the practical knowledge required
to become productive team members.

Each Modern Apprenticeship programme includes a
Scottish Vocational Qualification (SVQ) at a relevant
level, along with the development of core skills such as
communication, numeracy, problem-solving, working
with others and ICT.

Combine workplace competence measured with

an SVQ and college underpinning knowledge, our
apprenticeships allow employees to develop industry-
specific skills that are directly relevant to your
business’ needs and meet the skills demand across the
local science sector.




APPRENTICESHIPS WE OFFER

LIFE SCIENCE AND RELATED PROCESS MANUFACTURING
INDUSTRIES

There are a number of different routes apprentices can Alternatively, this Modern Apprenticeship provides a

take within this qualification based on their activities within comprehensive foundation in the science behind the

the workplace. Our development officer/assessor will work manufacturing process, equipping apprentices with essential
with you to assess your needs and find the best route for skills and knowledge to thrive in industrial operations.

your organisation.

MA IN LIFE SCIENCE AND RELATED INDUSTRIES AT SCQF LEVEL 7 > MA IN PROCESS MANUFACTURING AT SCQF LEVEL 6
(TWO-THREE YEAR COURSE)

SVQ PROCESSING INDUSTRIES AND
SVQ LABORATORY & ASSOCIATED AND S RO S NG INDUSTRIE LS (SO LEVEL §
TECHNICAL ACTVITIES INDUSTRIAL O St L eveL
SCIENCE (SCQF LEVEL 7 COMPLETION OF
( ) A PROFESSIONAL 5 AND 6)
OR DEVELOPMENT AWARD
LABORATORY SCIENCE (PDA)

SVQ LABORATORY & ASSOCIATED
TECHNICAL ACTIVITIES EDUCATIONAL ~ OR

SCIENCE (SCQF LEVEL 7) HNC IN APPLIED SCIENCES.
OR

SVQ LABORATORY SKILLS - LIFE
SCIENCES (SCQF LEVEL 7)

MA IN LIFE SCIENCE & RELATED INDUSTRIES AT SCQF LEVEL 6
(TWO YEAR COURSE)

SVQ LABORATORY & ASSOCIATED AND
TECHNICAL ACTIVITIES INDUSTRIAL

NATIONAL PROGRESSION
SCIENCE (SCQF LEVEL €) AWARD (NPA) IN APPLIED
OR SCIENCES (SCQF LEVEL 5)

SVQ LABORATORY SKILLS - LIFE
SCIENCES (SCQF LEVEL 6)




> HOW IT WORKS: THE
ASSESSMENT PROCESS

Initial Meeting: Our Development
Officer will meet with you to
discuss the candidate’s job

role and determine the most

appropriate pathway for the
Modern Apprenticeship based on
your business needs.

Setting Up the e-Portfolio:

Your apprentice will begin their
apprenticeship and set up an online
e-portfolio where all assessments

are tracked. The apprentice will

upload evidence and assignments

for review from our assessor.
Workplace Assessments: Most of the

SVQ assessments will be carried out

in the workplace, where the candidate
will demonstrate their skills through
practical tasks, supported by evidence
gathered during their daily work.

Regular Check-Ins: Our Development N

Officer/Assessor will visit your
workplace regularly to assess the
candidate’s progress, offer guidance
and ensure they are meeting the
necessary requirements for the
SVQ.

r

HNC/PDA Learning: The
candidate will complete their
HNC/PDA or NPA qualifications
through day release at college
or online with block release for
practicals and assessments.

\\

Final Review and Certification:
Upon completion of all
assessments and qualifications,

our Development Officer wiill
conduct a final review to ensure
all requirements are met before
the candidate is awarded their
certification.




> EMPLOYER RESPONSIBILITIES

As an employer, your role is crucial in the success of the
apprenticeship or SVQ programme.

You will be responsible for providing support, guidance and

access to relevant work experiences that align with the
learning outcomes.

In return, you'll gain a motivated, resilient, and highly skilled
employee who contributes to your business from day one.

EMPLOYERS WE WORK WITH:
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>
ABI'S IMPACT AT
ABERTAY UNIVERSITY

“IT'S BEEN INCREDIBLE TO WITNESS ABIGAEL'S GROWTH AND
CONFIDENCE THROUGHOUT HER JOURNEY. SHE NOW HAS THE
PERFECT COMBINATION OF WORKPLACE EXPERIENCE AND
TRANSFERABLE SKILLS THAT WILL UNDOUBTEDLY BOOST HER
FUTURE CAREER.”

Read Abi's full story and other student’'s experiences at

sciencefutures.co.uk




> COSTS & FUNDING

q

Did you know government funding could help cover
your training costs?

Our team will work closely with your company to
find the best training solutions and funding options
to suit your needs. For modern apprenticeships, the
cost of the SVQ and HNC/PDA or NPA qualifications
are covered by Skills Development Scotland (SDS).

There is an opportunity to progress to a HND and
degree programme in Applied Biological Sciences,
which is offered on a day release basis, with study
at college one day a week.*

Get in touch with our team to learn more about
training costs and discuss other funding which may

be available to you.

*AVAILABLE AT FIFE COLLEGE



SCIENCE

FUTUR>S

Ready to
take on an
apprentice?

Get in touch with Science Futures to learn more about
how we can support your business with SVQs and Modern
Apprenticeships.

Our friendly team is here to provide all the guidance and
support you need to build your future workforce. Whether
you're looking to recruit new talent or upskill existing
employees, we're here to help.

VISIT SCIENCEFUTURES.CO.UK

info@sciencefutures.co.uk
01382 919878


www.sciencefuture.co.uk
mailto:info@sciencefutures.co.uk
tel:01382 919878

